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1.2  The purpose of this policy is to:
• Increase student and faculty awareness of the attitudes, values, and conduct that are  
 suitable for a professional social worker;

• Comply with the requirements of professional regulatory bodies;

• Assist faculty in evaluating student suitability for social work practice; and
• Seek to ensure students are made aware of any concerns through a fair and transparent  
 process.

1.3  All students at St. Thomas University are required to comply with Course Regulations,  
 the Code of Student Conduct, the Policy on Harassment and Discrimination, academic  
 appeal and dismissal procedures, and any other University policies. Students enrolled  
 in our professional programs have additional responsibilities regarding personal and  
 professional suitability through compliance with specific School of Social Work policies  
 included in the University Calendar and in the PDBSW and MMBSW Student Handbooks.
 
‰‡���������•�������…�€����•�������	•���Š����€������

2.1  Students must be aware that their behavior outside the University and social work   
 practice environments, including certain aspects of their personal lives, may have an  
 impact on their suitability for practice.

2.2   This policy is to be applied when it appears that a student is failing to maintain suit-  
 ability for professional social work practice. The following is a non-exhaustive list of 
 circumstances that may raise concerns about professional suitability and trigger a   
 review process:
• Evidence of  a violation of  the Professional Code of Ethics of the New Brunswick 
 Association of Social Workers (NBASW) and/or the Canadian Association of Social   
 Workers (CASW); or of the New Brunswick Human Rights Act;
• Attempts to gain advantage or deceive, through falsification, forgery, or misuse of any  
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 will not be investigated; however, they will be kept in a confidential file in the office   
 of the Director. 

3.2  Records of any incidents that are subject to the review process will be placed in the   
 student’s confidential file in the Registrar’s Office.

3.3  All parties, at all stages, will respect the confidentiality of information that may be   
 disclosed during the review process. 

Stage One Review
Classroom Instructor and Student:  When a classroom instructor has concerns about a 
student’s professional behavior, he or she should:
a)  Discuss those concerns directly with the student and seek to work with the student to  
 resolve them;
b)  Involve the student’s faculty advisor to assist in supporting the student to resolve the  
 concerns;
c)  Document dates and content of all meetings with the student; and, if warranted,
d)  Notify the Director that Stage One of the review process is being undertaken.

Field Instructor and Student: When a Field Instructor has concerns about a student’s profes-Notify th36aUp[(Notify th36� haut a student’)74(s pr)10(ofes)]TJp0 Tc 0en a Field Instry1erns about a student’s p9 Tdp[(Fie9.2-.032s)]TJp0 TcV3profes-





S T .  T H O M A S  u n i v e r S i T y 77

sc
h

o
o

l o
f 

so
c

iA
l W

o
Rk

 Ethics of the New Brunswick Association of Social Workers, the Canadian Association 
 of Social Workers, or the New Brunswick Human Rights Act; 

2.3  The student’s health renders him or her incapable of carrying out the basic tasks and  
 professional requirements of social work practice in a designated field placement;

2.4  The student has not provided a current adequate vulnerable sector/criminal record   
 check, or disclosed pending criminal charges. 

When a student is deemed not ready to begin a direct practice or social action field place-
ment, the onus is on the student to demonstrate readiness by adequately addressing the 
concerns that led to the decision to deny a field placement. In the case of a postponement, 
the student may be required to pay a pro-rated tuition fee. 

The University is obliged to arrange a placement for each student accepted into the pro-
gram, unless the student has been denied a field placement based on the above reasons. 

If, for some reason, no suitable placement can be identified, or a student is denied a place-
ment due to circumstances beyond his or her control, arrangements will be made for a 
suitable placement at a later date at no additional cost to the student. 
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A student who chooses to withdraw from a field placement for a reason not deemed valid 
by the School of Social Work is not guaranteed a subsequent field placement. 

However, if a student withdraws from a field placement for valid reasons (on medical or 
compassionate grounds), arrangements will be made for a suitable placement at a later 
date at no additional cost to the student.   
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The Field Education Coordinator and Faculty Field Liaison will support all students in resolv-
ing issues that arise in their field placements. When these efforts have not been successful, 
the School of Social Work and/or host agency (after consultation with the Director of the 
School of Social Work) may recommend to the Vice-President (Academic & Research) that a 
student be dismissed from a field placement when there is evidence of the following: 

4.1  The student has failed to adhere to the attendance policy (see Appendix), and has   
 failed to negotiate an acceptable alternative arrangement; 

4.2  The student has violated the Professional Codes of Ethics of the New Brunswick   
 Association of Social Workers, the Canadian Association of Social Workers, or the New  
 Brunswick Human Rights Act; 

4.3  The student has chosen to discontinue the field placement for any reason not deemed  
 valid by the School of Social Work;  

4.4  The School of Social Work has determined that the student is not suitable for social   
 work practice as per the Professional Suitability Policy;

4.5  The student’s behaviour or attitude has interfered with his or her ability to work with  
 agency staff and/or service users;

4.6  The student has not followed through in meeting learning objectives; 

4.7  The student has been charged with harassment or violations of ethical codes.
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When there is evidence that a student is not meeting the requirements for successful 
completion of a field placement, the Review Process outlined in Section 3 of the Policy 








