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C. School of Social Work Policies
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i) Document dates and content of all meetings with the student.
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iii) Document dates and content of all meetings with the student.

iv) Provide the student with written documentation that outlines the plan, including the
timeline and indicators of progress.

In many instances, meetings between the parties will resolve the concerns and will not lead
to further action. When, however, as the result of a Review, it is determined that the student
has not resolved the concerns to the satisfaction of the School of Social Work, a meeting

of faculty in the School will be held to determine if the case should be referred for formal
disciplinary action, or a recommendation should be made to the Vice-President (Academic
& Research) that a student be dismissed from a course or eld placement, or be required to
withdraw from the School.

5. Right of Appeal

Students who wish to appeal may do so by submitting a written appeal, care of the Registrar,
to the Senate Admissions and Academic Standing Committee. Appeals should be based on
substantial medical or compassionate reasons with supporting documentation.

B. Policy Governing Deferred, Denied, or Unsuccessful Field Placements in
the School of Social Work

To ensure that the interests of Social Services users are a rst priority, and to provide the
best professional training possible, the following procedures will be followed in the case of a
deferred, denied, or unsuccessful eld placement.

1. Deferred Field Placement
A eld placement may be deferred if the student submits a written request to the Director
of the School of Social Work citing mental or physical health or other extenuating circum
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When a student is deemed not ready to begin a direct practice or social action eld place-
ment, the onus is on the student to demonstrate readiness by adequately addressing the
concerns that led to the decision to deny a eld placement. In the case of a postponement,
the student may be required to pay a pro-rated tuition fee.

The University is obliged to arrange a placement for each student accepted into the pro-
gram, unless the student has been denied a eld placement based on the above reasons.

If, for some reason, no suitable placement can be identi ed, or a student is denied a place-
ment due to circumstances beyond his or her control, arrangements will be made for a
suitable placement at a later date at no additional cost to the student.

3. Withdrawal from a Field Placement

A student who chooses to withdraw from a eld placement for a reason not deemed valid
by the School of Social Work is not guaranteed a subsequent eld placement. However, if a
student withdraws from a eld placement for valid reasons (on medical or compassionate
grounds), arrangements will be made for a suitable placement at a later date at no additional
cost to the student.

4. Dismissal from aField Placement

The Field Education Coordinator and Faculty Field Liaison will support all students in resolv-
ing issues that arise in their eld placements. When these e orts have not been successful,
the School of Social Work and/or host agency (after consultation with the Director of the
School of Social Work) may recommend to the Vice-President (Academic & Research) that a
student be dismissed from a eld placement when there is evidence of the following:

4.1 The student has failed to adhere to the attendance policy (see Appendix), and has
failed to negotiate an acceptable alternative arrangement;

4.2 The student has violated the Professional Codes of Ethics of the New Brunswick
Association of Social Workers, the Canadian Association of Social Workers, or the New
Brunswick Human Rights Act;

4.3 The student has chosen to discontinue the eld placement for any reason not deemed
valid by the School of Social Work;

4.4 The School of Social Work has determined that the student is not suitable for social
work practice as per the Professional Suitability Policy;

4.5 The student's behaviour or attitude has interfered with his or her ability to work with
agency sta and/or service users;

4.6 The student has not followed through in meeting learning objectives;

4.7 The student has been charged with harassment or violations of ethical codes.

5. Procedure

When there is evidence that a student is not meeting the requirements for successful com-
pletion ofa eld placement, the Review Process outlined in Section 3 of the Policy Governing
Professional Suitability will be followed.

When a student has been denied a eld placement for the reasons listed in section 2, and
is not able to demonstrate readiness by adequately addressing the concerns that led to
the decision to deny a eld placement within the period of time speci ed by the faculty of
the School of Social Work, the review process outlined in Section 3 of the Policy Governing
Professional Suitability (2014; rev. 2017) will be followed.
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Photographs and Audio/Video Recordings
Taking and sharing photographs or audio/video recordings without consent is a breach of
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E.

Students are responsible for meeting the obligation to attend class. If a student is
unable to attend class for any reason, they must notify the instructor and the social work
o ce

Itis the instructor’s prerogative, in consultation with the Director, to determine when a
student’s academic standing isa ected by an absence or absences.

If a student misses more than two (2) classes in one course, the student will receive a
letter of warning that they are in danger of being dismissed from the course for lack of
attendance.

When a student is absent from class for documented medical or compassionate reasons
the status of student in the course will be considered on a case by case basis.

Late Assignment Policy

We expect you to hand in your assignments on time. If you are unable to meet a deadline
due to a personal emergency or health issue, please notify your course instructor prior to the
assignment deadline with appropriate documentation.

F.

A student, who is unable to meet an assignment deadline due to illness, accident, or
family a iction, may be eligible for an extension.

Your Instructor may set a grade level penalty (from A- to B+, or from B+ to B) for late or
missed assignments, or they may refuse to accept your assignments.

Immunization Policy

Social work students may come into contact with communicable diseases throughout the
duration of their eld placements. This policy outlines immunization requirement for health
care workers, as recommended by the Canadian Immunization Guide®.

All social work eld students in healthcare institutions and/or settings governed by local
health authorities (e.g. Horizon Health Network and Vitalité Health Network) are required
to provide immunization records or documentation con rming immunity of infectious dis-
eases. Completed immunization forms are to be submitted to the eld placement coordina
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Additional Information

+  Campus Student Health Centre (453-4837) provides vaccinations and TB testing for all
the vaccinations required by Horizon. They can also do blood tests to screen for
immunity, and provide an immunization record/documentation. No appointment
required for vaccinations, however an appointment for blood work is necessary.
Students responsible for the costs associated with the vaccines and screening.

*  Community Health Clinic (453-5200) will not see students that have access to the
Campus Student Health Centre.

+  Fredericton Public Health Clinic (453-5200), the immunization clinic can only be
accessed by children and youth under the age of 16.

G. Request for Review Of A Grade On An Assignment

When a student disagrees with a mark or with evaluation feedback received on an as-
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